RESOLUTION 18-08

A RESOLUTION OF THE CITY COUNCIL OF THE
CITY OF MARY ESTHER, FLORIDA AMENDING
AND RESTATING THE 401(a) PLAN DOCUMENT
AS OF JUNE 15, 2018.

WHEREAS, the City of Mary Esther (the “Plan Sponsor”) maintains the City of Mary
Esther 401(a) Plan (the “Plan”) for eligible employees, and;

WHEREAS, the Plan Sponsor, wishes to amend and restate the Plan (copies of the
Adoption Agreement and written plan documents are attached hereto).

NOW THEREFORE, BE IT RESOLVED, BY THE CITY OF MARY ESTHER, FLORIDA,
that:

Section 1. The Plan Sponsor does hereby retain the services of Admin Partners, LLC,
as the Third Party Administrator for the Plan.

Section 2. It is the intention of the City Council that the Plan will conform with all
federal and state statutory and regulatory requirements applicable to 401(a) governmental pans,
except that the program set forth above shall not be subject to the requirements of Tittle 1 of
ERISA because the employer is exempted from such requirements.

Section 3. The City Council authorizes the City Manager to act on the Council’s behalf
with respect to this Plan, and to take any and all actions necessary or desirable to implement,
maintain and administer the Plan set forth above in accordance with the Council’s intentions, and
all applicable state and federal laws.

ATTEST:

Dana L.S. Willigms, CMC, City Clerk



)

ADMINPARTNERS

Designation of ADMIN Partners, LLC as Plan Sponsor Agent and
Authorized Signers

The undersigned, on behalf of City of Mary Esther {the “Plan
Sponsor”}, hereby designates ADMIN Partners, LLC ("ADMIN") as its Agent to execute on its
behalf Vendor Agreements relative to 401(a) investment products offered by insurance
companies and investment companies.

ADMIN is also authorized as the Plan Sponsor's Agent to communicate with insurance
companies and investment companies as needed to obtain specific account information
necessary to comply with all laws and regulations governing 401(a) plans and individual
accounts.

This authorization is intended to allow ADMIN to fulfill its administrative and compliance
functions pursuant to its contractual obligations as Administrator of the Ptan Sponsor’s 401(a)
Plan.

The following individuals are authorized to sign any necessary transaction paperwork on behalf

of the Plan Sponsor’s 401(a) plan. M
(oo Ui W

Alison Ryan, Specializeﬁ}ervices Michael Verna, Manage%a Management
-
Carol Labinski, Specialized Services Anthony Heisfer-,—Pian Administratot
\J :
A
Kathleen Martorelli, Client Services Shelby Middteman, Client Services

The 'person executing this certification of Authorized Signers is authorized pursuant to the plan
Sponsor’s bylaws or a resolution of the Board of Directors.

For the Plan Sponsor:

STEPHEN A HOoLSIVGEHA, cl—"f PIANAEER

Print Name and Title j‘
féﬂr‘ (. Dated: /-2 -/ 8
Signature P

wwwyoursdminpariners com

200 Lake Orve Eas), Suile 102, Cherry Hil, NJ 08002 Tollfree:1-877-484-4400 Fax: 896-755-3515 Service@youradminpartngrs.com
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ARTICLE |
PURPOSE

Purpose: The Employer whose name and signature appear on the Adoption Agreement hereby adopts a defined contribution plan in the form of
this Volume Submitter Specimen Defined Contribution Pian and Trust for Governmental Entities. as maodified by the information provided and
seleclions made in the Adoption Agreement. and Addendums, if applicable.

Exclusive Benefit: The corpus or income of the trust may nol be diverted 1o or used for other than the exclusive benefit of the Participants and
their Beneficiaries.
ARTICLE Ul
ELIGIBILITY AND PARTICIPATION

Service Service will be computed on the basis designated by the Employer in the Adoption Agreement. Except where specifical y excluded
under this Article Il all of an Employee's Years of Service will be taken into account for purposes of eligibility, including {a) Years of Service for
employment with an employer required to be aggregated with the Employer under section 414(b). {¢}. (m). or (0} of the Code:(b} Years of Service
for an employee required under section 414{n} or 414(c} of the Code lo be considered an employee of any employer aggregated with the
Employer under section 414(b), (c). or {m) of the Code: (¢) Years of Service with the predecessor Employer, if he Adoplion Agreement allows
and the Employer so specifies; and {d) Years of Service with the predecessor employer during the time a qualified pian was maintained. if the
Adoption Agreement allows and the Empleyer so specifies. I{ the Employer maintains the Plan of a predecessor Employer, Service with such
Employer will be treated as Service for the Employer.

Eligibility Computation Periods:

(a) Hours of Service Method - If the Employer has specified in the Adoption Agreement that service will be credited on the basis of hours,
days. weeks, semi-monlhly payroll periods, or months, the initial eligibility compulation pericd is the 12-consecutive month period
beginning on the date the Employee first periorms an Hour of Service for the Employer ("employment commencement date”). Pursuant to
the Employer's election in (he Adoption Agreement, the succeeding 12-consecutive month periods shall commence with either

(1) the tirst anniversary of the Employee's employment commencement date: or

(2) the tirst Plan Year which commences prior to the first anniversary of the Employee’'s employment commencement date regardiess of
whether the Employee is entitled to be credited with 1.000 Hours of Service (or any lesser number specified by the Employer in the
Adoption Agreement) during the inilial eligibility computation peried. An employee who is credited with 1,000 Hours of Service {or
such lesser number specified by the Employer in the Adoption Agreement) in both the initial eligibility computation period and the
first Plan Year which commences prior to the first anniversary of the Employee’s initial eligibiity computation periaod will be credited
with two Years of Service for purposes of eligibility to participate.

(b} Elapsed Time Method - If the Employer has specified in the Adoplion Agreement {or if the Adoption Agreement default is} that service will
be credited under the elapsed time method. an Employee will receive credit for the aggregate of all time periods commencing with the
Employee's first day of employment or reemployment and ending on the date a Break in Service begins. The first day of employment or
reemployment is the first day an Employee performs an Hour of Service. An Employee shall also receive credit for any Period of
Severarce of less than twelve conseculive months. Fractional periods of a year will be expressed in terms of days. For purposes of this

paragraph. Hour of Service shall mean each hour for which an Employee is paid or entitied to payment ior the performance of duties for
the Employer

Use of Computation Periods: Years of Servize and Breaks in Service shall be measured on the same eligibility computation period

Eligibility Break in Service. In the case of any Participani who has a 1-year Break in Service, years of eligibility service before such break will
not be taken inta account until the Employee has completed a Year of Service after returning to employment. Pursuant to the Employer's election
in the Adoption Agreement, such Year of Service will be measured by the 12-consecutive month period beginning on an Employee's
reemployment commencement date and. if necessary, either; (a} subsequent 12-consecutive month periods beginning on anniversaries of the
reemployment commencement date: or (b) Plan Years beginning with the Plan Year which includes the first anniversary ol the reemployment
commencement date. The reemployment commencement date is the first day on which the Employee is credited with an Hour of Service for the
performance of duties after the first eligibility computalion period in which the Employee Incurs a one year Break in Service. if a Participant

completes a Year of Service in accordance with this provision, his or her participation will be reinsiated as of the reemployment commencement
date.

Entry into Plan; Each Employee who is a member of an eligible class of employees specified in the Adoption Agreement will participate on tha
Eniry Dale selected by the Employer in the Adoption Agreement after such Employee has met the minimum age and service requirements, if
any. in the Adoption Agreement.

Participation upon Return to Eligible Class: In the event a Participant is no longer a member of an eligible class of employees and becomes
ineligible to participate but has not incurred a Break in Service. such Employee will participate immediately upon returning to an eligible class of
employees. If such Participant incurs a Break in Service, eligibility will be determined under the Break in Service rules of the Plan.

In the event an Employee who is not a member of an eligible class of employees becomes a member of an eligible class. such Employee will
participate immediately if such Employee has satisfied the minimum age and service requirements and would have otherwise previously becoma
a Parlicipant.

Participation during an Authorized Leave of Absence: All contributions on behalf of the Participant shall be suspended. but membership in
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the Plan shall be deemed to be continuous. unless otherwise terminated. for the period of any Authorized Leave of Absence. provided that the
Employee returns to work for the Employer upon completion of such Authorized Leave of Absence.

Eligibility upon Reemployment:

{al A former Participant will become a Participant immediately upon feturning to the employ of the Employer if such former Parlicipant had a
nonforfeitable right to all or a portion of his accrued benefit atiributable to £mployer Contributions at the time of termination from service

1} For a former Paricipant who did not have a nonforfeitable right to any portion of his accrued benefit attributable to Employer
Contributions or for a former Employee {other than an Employee required to complete more than one Year of Service in order to become
eligible to participate in the Plan) who had not yel become a Participant at the time of termination from service. the Participant's Years of
Service prior to the Break(s) in Service will be disregarded if the number of consecutive 1-year Breaks in Service equal or exceed the
greater of five (5} or the aggregate number of Years of Service before such Breaks in Service.

(ci It an Employee is required to complete more than one Year of Service for in order lo become eligible to participate in the Plan, and such
an Employee incurs a 1-year Break in Service before satisfying the Plan's eligibility requirements, service prior to such 1-year Break in
Service shall not be taken into account in the determination of the Employee’s eligibility to participate in the Plan upon reemployment.

idi A former Participant who's Years of Service before termination from service cannot be disregarded pursuant to Section 2.08(b} shall
participate immediately upon reempioyment.

ie} A former Employee who had mel the efigibility requirements specitied in the Adaplion Agreement before terminalion from service but who
had not become a Participant and who's Years of Service before termination from service cannot be disregarded pursuant 1o Section
2.08b) will become a Participant as of the later of:

{11 his date of reemployment; or
{2y the Entry Date next following his date of termination from service.

{f} A former Employee (including a lormer Participant} who's Years of Service before termination from service can be disregarded pursuant
to Section 2,08(b} will be treated as a new Employee for eligibility purposes and will be eligible to participate once he has mel the
requiremtents under the Plan following his most recent date of employment.

gt If the pian includes a grandfathered 401(k) arrangement, and if any Parlicipant becomes a lormer Participant due 1o termination of
employment or an eligible Emplayee who has met the eligibility requirements of Section 2.05 terminates employment, and is reemployed
by the Employer after a 1-Year Break in Service has occurred. the former Participant or the eligible Employee who has mel the eligibility
requirements of Section 2.05 shall become a Participant in the 401(k) plan as of the date of reemployment.

Multiple Employer Plans: If elected by the Emplayer in the Adoption Agreement. the Plan may also be adopted. by other employers that are not
aggregated with the Employer under §414{b}.(c}. im}. or {a) of the Code. Such employers shall adopt the Plan by executing a separate
Participation Agreement. In this case, the adopting Employer and each Participating Employer acknowledge thal the Plan is a multiple employer
plan subiject to the rules of §413(c) and the regulations thereunder which are herein incorporaled by reference, specilic annual reporting
requirements, and different procedures for obtaining determination letters from the Internal Revenue Service regarding the qualified status of the
plan.

For purposes of plan parlicipation and vesting. the adopling Employer and all Parlicipating Employers shall be considered a single employer. An
Employee’s service includes all service with the adopting Employer or any Participating Employer {or with any employer aggregated with the
adopting or Participating Employer under §414(b), {c}. im}. or {o}). An Employee who discontinues service with a Participating Employer but then
resumes service with another Participating Employer shall nol be considered to have severed employment.

Except to the exten! that the Participation Agreement allows, and the Participating Employer makes_separate elections with respect to its
employees. the Participating Employer shalt be bound by the terms of the Plan and Trust, includ ng amendments thereto and any elections
made by the adopting Employer.

The limitation under the Plan relating to the requirements of §§415. 402(g). and 414(v} of the Code sha® be applied to the plan as a whole. The
requirements of §§410(b). 401(a)i4). 401(K)(3)(Alfii). 401{m)(2)(A). 414(g). and 416 shal! be applied separately io each Participating Employer.
For purposes ol determining a Participant's Required Beginning Date for minimum required distributions. a Parlicipant shall be considered a 5%
ownerin a year in which the Parlicipant is both a 5% owner and an Employee of a Participating Employer.

ARTICLE 1
EMPLOYER CONTRIBUTIONS

Employer Profit-Sharing Contributions:

{a} The Employer Contributions shal be an amount. if any. delermined annually in the sole discretion of the Employer pursuant to the
Adoption Agreement,
ib} Unless otherwise elected by the Employer in the Adoption Agreement. all Employer Contributions shall be made out of current or

accumulated net profits of the Employer
Allocation of Employer Profit-Sharing Contributions - Employer Contributions for the Plan Year plus any forfeitures shall be allocated to the
Participant’s Accounts in the ratio that each Parficipant's Compensation for the Plan Year bears to the total Compensation of all Participants for
that year, or as indicated in the Adoption Agreement,
Group Allocation Formulas:

la} If elected by the Employer in the Adoption Agreement, the Employer will determine the total amount of contributions for each Plan Year and
either (1) allocate such total amounl to participant groups (the *Partic pant Group Aliocation method”), or (2] allocate such total amount
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{b)

{c}

using age weighted allocation rates (the "Age Weighted Allocation method”). Employer contributions wiil be allocated lo each eligible
Employee. In addition. the Employer must notify the Trustee in writing of the amount of the Emplayer Contribution for each separate
allocaticn rate group.

Participant Group Allocation method.

If the Employer has elecled the Participant Group Allocation method in the Adoption Agreement, each eligible Employee of the Employer
will constitute a “separate allocation group” for purpeses of allccating contributions. Since this is a governmental plan there are no limits on
the number of allocation rates permitted.

The allocation will be made as follows: First, the total amount of contributions is allocated among the deemed aggregated allocation groups
in portions delermined by the Employer. A deemed aggregated allocation group consists of all of the separate allocation groups that have
the same allocation rate. Second. within each deemed aggregated allocation group. the allocated portion is allocated to each Employee in
the ratio that such Employee's Compensation, as defined in section 12.38 of the Plan, bears to the total Compensalion of all Employees in
the group. An allacation rale is the amount of contributions allocated to an Employee for a year, expressed as a percentage of
Compensation, as defined in seclion 12.38 of the Plan. The number of eligible NHCEs to which a particular allocation rate applies musl
reflect a reasonable classification of Employees. and no Employee can be assigned to more than one deemed aggregated allocation group
for a Plan Year

Age-Weighted Allocation Formula;

if the Age Weighted Allocation method is elected in the Adoption Agreement. the lotal Employer contribution will be afocated lo each
eligible Employee such that the equivalent benelil accrual rate for each Participant is identical. The equivalent benetit accrual rate is the
annual annuity commencing at the participant's testing age, expressed as a percentage of the participant's compensation as delined in
section 12.38 of the Plan which is provided from the allocation of Employer contributions and forfeltures for the Plan Year, using
standardized actuarial assumptions. The Employee's testing age is the later of Normal Retirement Age, or the Employee's current age

The allocation methodology used in determining an Employee’s individual allocation will satisty the following allocation rules, as selected in
the Adoption Agreement.

Operation of IRC §415 Limits. If any amount designated for an Allocation Group cannot be allocated to a particular Participant within the
Allocation Group because of the limits applied by IRC §415, the excess amount shall be allocated to the remaining Participant(s} within the
Allocation Group, using the same allocation fraction except thal the Participant or Participants who have reached the IRG §415limit are
disregarded in the denominalor of the fraction. If all Pariicipants within the Allocation Group have reached the IRC §415 Imit, and there
remains an unallocated portion of the Contribution designaled for the Allecation Group. the unallocated portion will be allocated in
accordance with this section, unless other provisions of the Plan require disposition of the excess amount in another manner.

Timing ol Emptoyer Contributions: For purposes of this Article I1l. any Employer Contributions to the Plan for a given Plan Year made after the
close of the Plan Year but by the due date of the Employer's federal income tax return_ including extensions, will be considered to have been
made on the last Valuation Date of such Plan Year. All contributions must be made in cash unless otherwise permitied by the Code and the
regulations thereunder and agreed to by the Trustee or Custodian,

Correction of Allocations:

(al

(b}

In the event that the Plan Administrator learns that allocations have not been made on behalf of an Empioyee lor whom an aliocation
should have been made pursuant to the terms of this Plan, the Participant's account for such Employee shall be restored to ils proper
balance as szon as is reasonabiy possible. Restoration may be accomplished by allacating to the account amounts necessary to restore
the account from the following sources;

(1) First. from forfeitures for the Plan Year in which the account is restored;
(21 Next, from Emplayer Contributions for the Plan Year in which the account is restored.
(31 Finally. from additional Employer Contributions.

In the event thal the Pian Administrator learns that contributions or aliocations have been made on behalf of an Employee for whom
allocations should not have been made pursuant to the terms of the Plan; and if such contributions were made pursuant to a mistake of
fact. such contributtons shall be returned to the Employer within one year of the contributions. Earnings attributable 1o the mistaken
contribution shall nat be returned to the Employer. but losses atlributable to the mistaken contribution shall reduce the amount to be
relurned {o the Employer.

Notwithslanding the above, if EPCRS outlines an alternative method of correction, either may be used

Unitorm Points Allocation Formula: It elected in the Adoption Agreement, the Employer shall allocate contributions and forfeitures. pursuant to
the Uniform Points Allocation Formula selected.

Contribution Atlocation for Davis Bacon Act Plans: If so elected in the Adoption Agreement, the following specia rules shall apply:

(a)

{b)

Prevailing Wage Employee shall mean any person employed by the Employer who is werking on a public construction project that is subject
to the Davis-Bacon Act (40 U.8.C. Section 276(a} et. seq.) or any similar federal slate. local or municipal statute that requires the Employer
to pay its employees on thal project at wage rates not less than those determined to be prevailing wage rates in the geographical area
where that project is located.

Notwithstanding any provision of the Plan to the contrary, each year that a Prevailing Wage Employee is efigible to share in contributions,
the Employer will contribute to the Plan an amounl equal to the balance of the prevailing wage and fringe benefit payment for heaith and
weltare as set forth on the Secretary of Labor's Register of Wage Determinations under the Davis-Bacon Act or any similar federal, state.
local or municipal statute thal requires the Employer to pay its Employees on that project at wage rates not less than those determined to be
prevailing wage rates in the geographical area where that project is located, as in effect for the particular contract under which the
Prevailing Wage Employee is performing services after deducting the amount of wages, if so permitied under such statute, and the cost of
providing healih and welfare and or fringe benefits including any difierential payments. The annual amount of such contribution shall be an

3
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amount contributed for each hour a Participant works which corresponds to the Participant’s job classificalion and the construction project
where the work was performed. The total conlributions for any Participant for any Plan Year will not exceed 25% of that Participant’s
Compensation for that Plan Year. Such allocation shall be described in the Adoption Agreement

3.08 Paid Time-OHf and Employer Pick-Up Contributions: If the Employer has specified in the Adoption Agreement that the Plan shalt permit Paid
Time-Oif Contributions or Employer Pick-Up Contributions, the following provisiong shall apply:

{a) Accrued Unpaid Sick Leave: If elected by the Employer in the Adoption Agreement, the Employer shall contribute Accrued Unpaid Sick
leave: under the Employer's Sick leave policy to the Plan in accordance with this Article.

(1} Eligibility. li the Adoption Agreement provides that the Employer will make Sick leave Contributions, then accrued unpaid Sick leave
under a Sick leave policy mainlained by the employer that does not provide for Employer discretion shall be contributed to the Plan in
accordance with this Article,

{21 Annual Sick leave Contribution Amount, At the election of the Employer in the Adoption Agreement, the Sick leave Contributions
ray be made as either (i) Employer Sick leave Contributions, or (i) as Employee Designated Sick leave Contributions

{3} Employer Sick leave Contributions. The Employer shall contribute to the Plan for each eligible Participant the equivatent of a
designated amount of accrued unpaid Sick leave (i) each year (either a calendar year or fiscal year based on the terms of the Sick
leave policy). and/or (ii) upon termination of employment of the Participant, as the Employer 5o elects in the Adoption Agreement. The
Employer’s contribution for any Plan year shall be due and paid not later than the ime prescribed by applicable taw,

(4/ Employee Designated Sick leave Contributions. The Employer shall contribute {0 the Plan each Plan Year for each eligible
Participant all or any portion of a Participant's accrued unpaid Sick leave, as elected by the Participant. The Employer may limit the
amount of accrued unpaid Sick leave to be elected 1o be contributed to the Plan.

[A) Annual Designation. Eligible Participants shall make annual designations indicating the percent of the accrued unpaid Sick
leave lo contribute to the Plan, in accordance with the procedures set forth by the Administrator. If less than 100% of the accrued
unpaid Sick leave is contributed to the Plan, then the remainder of the accrued unpaid Sick leave shall be todeited al year-end,
unless the Employer has elected in the Adoption Agreement to have the accrued unpaid Sick leave remain in the Participant's
Sick leave bark until termination of employment,

{B) Termination of employment. I the Employer so elects in lhe Adoption Agreement, upon termination of employment of an
eligibte Participant. 100% of the accrued unpaid Sick leave is contributed 1o the Plan. Otherwise the Participant can designale. in
accordance with procedures set forth by the Administrator. which portion of the accrued unpaid Sick leave shall be conlributed to
the Plan. A Participant cannot elect to receive cash in fieu of any Sick leave Contribution.

(5! Equivalencies. The Sick leave Contribution shall be determined by multiplying the Participant’'s current daily rate of pay from the
Employer times the amount of accrued unpaid leave being converted.

{6! Excess 415 Contributions. Sick Leave Contributions are limiled to the extent of applicable law and any Code limitation. No Sick
Leave Contribution shall be made o the extent that it would exceed the applicable Code section 415 limitation. as set forth in this Plan.
To the extent that the Sick Leave Contribution is not made because of these limitalions. the excess is aither { 1) forteited: (2) remains
in the Participant’s sick leave bank, or {3) automatically paid in cash 1o the Participant {provided that the contribution form selected in
the Adoptlion Agreement is a nondiscretionary Employer contribution), as the Employer so elects in the Adoption Agreement

{7) One-Time Election. If the Employer elects in the Adoption Agreement, the Employer shall make a one-time contribution in the year
this Plan is adopled equal to lhe designated porlion of all prior accrued sick leave accrued in each eligible Participant's sick leave
bank, not to exceed the limits imposed under applicable law and the Code (including but not limited to. Code section 415). The
designated portion is selected by the Employer in the Adoption Agreement and is limited to 25%. 50%. 75%. or 100% of the previously
accrued sick leave,

(b} Accrued Unpaid Vacation Leave: If elected by the Employer in the Adoplion Agreement, the Employer shall conlribute accrued unpaid
vacation leave under the Employer's vacation leave policy to the plan. in accordance with this Article. Vacation Leave contributons shall be
accounled for separately in the Part'cipant's Vacation Leave Conlribution Account.

{1) Eligibiity. It the Adoption Agreement provides that the Employer will make Vacation Leave Conlributions. then accrued unpaid
vacation leave under a vacation leave policy maintained by the Empioyer that does not provide for Employer discretion shall be
contributed to the Plan in accordance with this Arlicle

{2} Annual Vacation Leave Contribution Amount. At the election of the Employer in the Adoption Agreement, the Vacation Leave
Contributions may be made as either {ij Employer Vacation Leave Contributions, or it} as Employee Designated Vacation Leave
Contributions.

(3} Employer Vacation Leave Contributions. The Employer shall contribute to the Plan for each eligible Participant the equivalent of a
designated amount of acerued unpaid Vacation leave (i} each year (either a calendar year or fiscal year based on the terms of the
Vacation leave policy). andior {ii} upon lermination of employment of the Participant. as the Employer so elects in the Adopticn
Agreemenl. The Employer's coniribution for any Plan year shall be due and pad not later than the time prescribed by applicable law.

(4) Employee Designated Vacation Leave Contributions. The Employer shali contribute o the Plan each Plan Year for each elgible
Participani all or any portion of a Participant’s accrued unpaid Vacation leave. as elected by the Parlicipant. The Employer may limit
the amount of accrued unpaid Vacation leave to be elected to be contributed to the Plan,

(A} Annual Designation. Eligible Participants shall make annual designations indicating the percent of the accrued unpaid Vacation
leave to contribute to the Plan. in accardance with the procedures set forth by the Administrator. If iess than 100% of the accrued
unpaid Yacation leave is contributed to the Plan, then the remainder of the acecrued unpaid Vacation leave shall be forfeited at
year-end. unless the Employer has elected in the Adoption Agreement 10 have the accrued unpaid Vacation leave remain in the
Participant's Vacation leave bank until termination of employment.

{B) Termination of employment. If the Employer so elects in the Adoption Agreement. upon termination of employment of an
eligible Participant, 100% of the accrued unpaid Vacation leave is contributed to the Plan. Otherwise the Participant can
designate, in accordance with procedures set forth by the Administrator, which portion of the accrued unpaid Vacation leave shal
be contributed to the Plan, A Paricipant cannot elect to receive cash in lieu of any Vacation Leave Contribution.

{5) Equivalencies. The Vacation Leave Contribution shall be determined by multiplying the Participant's current daily rate of pay from the
Empioyer times the amount of accrued unpaid leave being converted.

(6) Excess 415 Contributions. Vacation Leave Contributions are limited to the exient of applicable law and any Code limitalion. No
Vacation Leave Contribution shall be made to the extent that it would exceed the applicable Code section 415 limitation, as set forth in
this Plan. To the extent that the Vacation Leave Conlribution is not made because of these limitations, the excess is either { 1)
forfeited; {2} remains in the Participant's Vacation leave bank, or (3) automatically paid in cash to the Parlicipant {provided that the
contribution form selected in the Adoption Agreement is a nondiscretionary Employer coniribution), as the Employer so elects in the
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Adoption Agreement.

(7] One-Time Election. If the Employer elecls in the Adoption Agreement, the Employer shall make a one-time contribution in the year
this Plan is adopted equal to the designated portion of all prior accrued Vacation leave accrued in each eligible Participant's Vacalion
eave bank, nol to exceed the limits imposed under applicable law and the Code {(including but not limited to, Code section 415). The
designated portion is selected by the Employer in the Adoption Agreement and is limiled to the stated percentage of the previously
accrued Vacation leave.

{ci Employer Pick-Up Contributions: If the Employer elects in the Adoption Agreement, it may pick-up Mandatory Employee Contributions
pursuant to section 414{h){2) of the Cade. Any centributions picked-up under this Section shall be treated as an Employer Coniribution in
determining the ax treatment under the Code. and shall not be included as gross income of the participant until such lime as it is
distributed. The Employer Pick-Up contributions made pursuant to this Sechion shall be credited o the Participant's Pick-Up Contribution
Account. The Parlicipant's Pick-Up Contribution Account shall be 100% Vested at all imes,

ARTICLE WV
EMPLOYEE CONTRIBUTIONS

Rollover and Transter Contributions: if so elected in the Adopticn Agreement, the Plan may accept rollover and/or transfer contributions. Such
Rollover and or transler may be made by an Employee who has not become a Participant under the Pian. if elected by the Employer in the
Adoption Agreement. The Pian Administrator may require written documentation that such rallover and/or Iransfer would qualify as an allowable
transfer or rollover contribution by the Participant. Such rollover and transfer contributions shall be made without regard to the imitations
specified in Section 12.44 of the Plan.

Employee Nondeductible Contributions:

{a} If elected in the Adoption Agreement, this Plan will accept Employee Nondeductible Contributions and or Employee Mandatory
Contributions. Employee Nondeductible Contributions for Plan Years beginning after December 31. 1986, together with any matching
contributions as defined in section 401{m} of the Code.

(b} If this Plan accepts Employee Nondeductible Contributions for any Plan Year. one of the following provisions must be adopted uniformly by
the Plan Administrator for such Plan Years:

(1) A separate account or separale accounting will be maintained by the Trustee for the Employee Nondeductible and/or Mandatory
Contributions of each Participant: or

{2) The account balance derived from Employee Nondeductible and or Mandatory Centributions is the Employee’s Iotal account balance
multiplied by a fraction, the numerater of which is the total amount of Employee Nondeductible Contributions less withdrawa's and the
denominator of which is the sum of the numerator and the total contributions made by the Employer on behalf of the Employee less
withdrawals. For this purpese, contributions include contributed amounts used ta provide anciliary benefits and withdrawals include
only amounts distributed to the Employee and do not reflect the cost of any dealh benefits.

{c] Employee Nondeductible and/or Mandatory Contributions and earnings thereon will be noniarfeitable at all times.
{di The amount and any limitations for Employee Nondeductible and/or Mandatory Contributions shall be disclosed prior 1o the Employee's
Entry Date.

Deductible Voluntary Empioyee Contributions: The Plan Administrator will not accept deductible employee contributions which are made for
a taxable year beginning after December 31. 1986. Contributions made pricr to that date will be maintained in a separate account which witl be
nonforfeitable at all limes The account will share in the gains and losses under the Plan in the same manner as described in the Trust:Custodial
Agreement. No part of the deductble voluntary contribution account will be used to purchase life insurance.

ARTICLE V
VESTING AND FORFEITURES

Vested Account Balances:

(a) A Participant's accounts consisting of Employee Nondeductible Contributions. rollover/transfer contributions. and deductible employee
contributions. as adjusted for any earnings and losses. shall be fully vested and nonforteitable at all times.
(b) A Participant’s vested interest in his or her Employer Contrbution Account shall be determined according to the vesting schedule

specified in the Adoption Agreement. Notwithstanding any such vesting schedule. a Participant's Employer Contribution Account shall be
fully vested at Disability. Death and at Normal or Early Retirement Age

Vesting at Termination:

ja) When a Participant's employment is terminated for any reason. the vested interest in his or her Participant's accounts shall be determined
pursuant to Section 5.01, The Participant's vested interest in such accounts will become distributable in accordance with Article Vill. Any
urwested amaount will become a "Forfeiture”, and will be allocated pursuant to Section 5.07

ib} I a Participari terminates employment and elects 1o receive less than his or her entire vested interest in the Plan {pursuant 1o Section
5.04{b}} derived from Employer contributions, the part of the nonvested portion Ihat will be a Forfeiture is the total nonvested portion
multiplied by a fraction. the numerator of which is the amount of the distribution attributable to Employer Contributions and the
denominator of which is the total value of the vested interest on the Participant's Employer Contribution Account.

Computation of Vested Account Balance:

{a) Service will be computed on the basis designated by the Employer in the Adoption Agreement. Except where specifically excluded under this
Article V. all of the Employee's Year of Service will be taken into account for purposes of vesting. including (1} Years of service for
employment with an empltoyer required to be aggregated with the Employer under section 414(bj. (c). (m). or (0} of the Code: (2} Years of
Service for an employee required under section 414(n) or 414{0) of the Code to be considered any employee of any employer aggregated
with the Employer under section 414(b}. ic}, or {m} of the Code. {3} Years of Service with the predecessor Employer, if the Adoplion
Agreement allows and the Employer so specifies; and (4} Years of Service with the predecessor employer during the time a qualified plan
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5.04

5.05

5.06

5.07

was maintained. if the Adoption Agreement allows and the Emplayer so specifies.

{b) The Employer shall designate in the Adaption Agreement the period described in either (1} or (2} below as the Vesting Computation Period:
(1) For purposes of computing the Employee's nonforfeitable right 1o the account balance derived from Employer Contributions, Years of
Service and Breaks in Service will be measured by the Plan Year,
(2} For purposes of determining Years of Service and Breaks in Service for purposes of computing an Employee's nonforfeitable right to the
account balance derived from Empioyer Contributions, the 12-cansecutive maonth peariod will commence on the date the Employee first
pertorms an Hour of Service and each subsequent 12-consecutive month period wifl commence on the annivarsary of such date

(e} In the case of a Parlicipant who has incurred a 1-year Break in Service, Years of Service belore such break will not be taken into account
until the Participant has completed a Year of Service atter such Break in Service

Distributions and Deemed Distributions:

fal If an Employee terminates service, and the value of the Employee's vested accoun! balance derived from Employer and Employee
Contributions is not greater than $5,000 (or such lesser amaunt as selected by the Employer in the Adoption Agreement), the Employee wili
receive a distribution of the value of the entire vested porlion of such account balance and the nonvested portion will be treated as a
forfeiture. If an Employee would have received a distribution under the preceding sentence but for the fact that the Employee's vested
account balance exceeded $5.000 (or such lesser amount as selected by the Employer in the Adoption Agreement: when the Employea
terminated service and if at a later time such account balance is reduced such that if is not greater than $5.000 {or such lesser amount as
selecled by the Employer in the Adoption Agreement), the Employee will receive a distribution of such account balance and the nenvesied
portion will be lreated as a forfeilure. For purposes of this section, if the value of an Employee's vested account balance is zero, the
Employee shall be deemed to have received a distribution of such vested account balance. A Participant's vested accounl balance shall not
include: (1) accumulaled deductible employee contributions within the meaning of section 72(0)(5){B) of the Code for Plan Years beginning
prior to January 1, 1989, and (2) if elected by the Employer in the Adoption Agreement, the portion of the amount balance that is attributable
to rallover eontributions (and earnings allocable thereto) within the meaning of §402(c). 403(a)(4}, 403(b)(8). 408({d)(3}A)(i}, and 457({e)(16}
of the Code.

(bl It an Employee terminates service, and elects, in accordance with the requirements of Section 8.03. to receive the value of the Employee's
vested account balance. the nonvested portion will be treated as a forlgiture. If the Employee elects to have distributed less than the entire
vested portion of the account balance derived from Employer Contributions, the part of the nonvested portion thal will be treated as a
forfeiture is the total nonvested porfion multiplied by a fraction, the numerator of which is the amount of the distribution attributable to
Employer Contributions and the denominalor of which is the total value of the vested Employer derived account balance.

iz)  Itlorfeitures are delayed pursuant to Section 5.07(d) of the Plan. and a distribution is made at a ime when a Participant has a nonforfeitable
right to less than 100 percent of the account balance derived from Emplayer Cuntributions and the Participant may increase the
nonlorieitable percentage in the account:

(1) A separale account will be established for the Participant's interest in the Plan as of the time of the distribution, and
(2 Al any relevant time the Parlicipant’s nonforfeitable portion of the separate account will he equal o an amount X"} determined by
the formula:

X=P(AB +(R X D}} - (R X D)

For purposes of applying the formula: P is the nonforfeitable percentage at the relevant time, AB is the account balance at the relevant time
D is the amount of the distribution, and R s the ralio of the account balance at the relevant time to the accouni balance after distribution.

Buyback Provisions:

ial If & former Participant is reemployed by the Employer before the lormer Parlicipant incurs five consecutive 1-year Breaks in Service, and
such former Participant has received a distribution of all or any portion of the vested amount in his account derived from Emplayer
Contributions prior to his reemployment. any forfeited amounts shall be reslored to the amount on the date of distr bulion if he repays the
full amount distributed to him, other than his Employee Nondeductible Contributions and his rollover and transfer contributions, before the
earlier of 5 years after the first date on which the Participant is subsequently reemployed by the Employer. or the date the Participant
incurs five conseculive 1-year Breaks in Service afier the date of the distribution.

bl if a former Participant is reemployed by the Employer before the iarmer Participant incurs five consecutive 1-year Breaks in Service, and
such former Participant was deemed to have received a distribution of the entire vested amount in his account prior fo his reemployment
he shall be deemed 10 have repaid the amount of the deemed distribulion, and any amounts forfeited on the date of deemed distribulion
shall be restored.

Vesting for Pre-Break and Post-Break Account: In the case of a Participant who has 5 or more consecutive 1-year Breaks in Service, all
service after such Breaks in Service will be disregarded for the purpose of vesting the employer-derived account balanze that accrued before
such Breaks in Service. Such Participant’s pre-break service will count in vesting the posi-break employer-derived account balance cnly if either.

(a) such Participant has any nonforieitable interest in the account balance attributable to Employer Contributions at the time of separation
from service; or

(b} upon returning to service, the number of consecutive 1-year Breaks in Service is less than the number of Years of Service

Separate accounts will be maintained for the Participant's pre-break and post-break employer derived account batance. Both accounts will share
in the earnings and losses of the fund.

Treatment and Allocations of Forfeitures:
{a) Pursuant to the Employer's election in the Adoption Agreement. forfeitures under thig Pian shall be allocated for the plan year as follows

(1) Any forfeitures will be allocated te Participants in the manner described in Article HI:
(2) Any forteitures occurring will reduce Employer Contributions: or
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6.01

6.02

6.03

6.04

7.01

{3) If the Employer has adopted a Profit-Sharing Plan which contains a grandfathered cash or deferred arrangement, any forfeitures
accurring will reduce Employer Matching Contributions and any remainder allocated in addition ta Employer Contributions.

(4) I elected by lhe Employer in the Adoplion Agreement, forfeitures occurring in a Plan Year for which an inlegrated allocation formula is
maintained may be allocated based on a ratio of the Participant’s Compensation to the totaf Compensation of the Plan's Participants

{b) Natwithstanding the Employer's election in the Adoption Agreement, before allocations are made pursuant to 5.07(a) above, forfeitures may
first be used to restare Parlicipant's accounts pursuant to Sections 5.05 and 5.07(d) of the Plan; next to reduce administrative expenses,
and the remainder allocated pursuant to (1), {2). (3) or {4} above.

{c) I the Plan provides for an integrated contribution formula, forfeitures will be allocated in accordance with the allocation formula under the
Plan.

(d) Forfeitures arising because a Parlicipant incurs 5 consecutive 1-year Breaks in Service shall be allocaled as of the last day of the Plan Year
in which the 5th such one year Break in Service occurs. Forleitures arising under Section 5.04 because of a total or partial distribution of a
Participant's vested benefit, shall be allocated pursuant 1o the Employer's election in the Adoption Agreement as of the last day of the Plan
Year which is concurrent with or next follows the:

(1) Employee's termination of employment;

{2) Employee having incurred a 1-year Break in Service:

{3) Employee having incurred 2 conseculive 1-year Breaks in Service: or
{4)  Employee having incurred 5 consecutive 1-year Breaks in Service.

Forfeitures - Withdrawal of Employee Contributions: No Forfeitures will occur solely as a resuli of an Employee’'s withdrawal of Employee
Contributions.

Missing Participants:If a benefitis forfeited because the Participant or Beneficiary cannot be found, such benefit will be reinstaled if a claim is
made by the Participant or Beneficiary.

ARTICLE VI
LIMITATIONS ON ALLOCATIONS

No Participation in Another Qualitied Plan: If the Participant does not participate in, and has never participated in another qualified plan
maintained by the Employer, or a wellare benefit tund, as defined in section 419(e} of the Code maintained by the Employer, or an individua
medical account. as defined in section 415(1)(2) of the Gode, maintained by the Employer, or a simplified employee pension, as defined in
section 408(k) of the Code, maintained by the Employer, which provides an Annual Addition as defined in Section 12 .37 of the Plan, the amount
of Annual Additiens which may be credited to the Participant's account for any Limitation Year will not exceed the lesser of the Maximum
Permissible Amount or any other limitation contained in this Plan. If the Employer Contribution thal would olherwise be contributed or allocated to
the Participant's account would cause the Annual Additions for the Limitalion Year lo exceed the Maximum Permissible Amount. the amount
conlributed or allocated will be reduced so that the Annual Additions for the Limitalion Year will equal the Maximum Permissible Amount.

Participation in Another Pre-Approved Plan: This Section applies if, in addition to this Plan. the Participant is covered under another gualitied
pre-approved Defined Contribution Plan maintained by the Employer, a weliare benefit fund maintained by the Employer, an individual medical
account maintained by the Employer. or a simplified employee pension maintained by the Employer, that provides an Annual Addition as defined
in Section 12.37 of the Plan. dusing any Limitation Year. The Annual Additions which may be credited to a Participant's account under this Plan
for any such Limitation Year will nol exceed the Maximum Permissible Amouni reduced by the Annual Additions credited to a Participant's
account under the other qualified pre-approved defined contribution plans. welfare benefit funds, individual medicat account, and simplified
employee pensions for the same Limitation Year. If the Annual Additions with respect to the Participant under other qualified pre-approved
defined contribution plans and welfare benelit funds. individual medical accounts. and simplified employee pensions maintained by the Employer
are less than the Maximum Permissible Amount and the Employer Contribution that would otherwise be contributed or allocated 1o the
Participant’s account under this Plan would cause the Annual Additions for the Limitation Year 1o exceed this limitation, the amount contributed or
allocated will be reduced so that the Annual Additions under all such plans and funds for the Limitation Year will equai the Maximum Permissible
Amount. If the Annual Additions with respect to the Participant under such other qualified pre-approved defined contribution plans, welfare
benefil funds. individual medical accounts, and simplified employee pensions in the aggregate are equal to or greater than the Maximum
Permissible Amount. no amounl will be contributed or allocated to the Participant's account under this Plan for the Limitation Year.

Participation in Another Defined Contribution Plan Which is Not a Pre-Approved Plan: If the Participant is covered under another qualitied
defined contribution plan maintained by the Employer which is not a pre-approved plan, Annual Additions which may be credited to the
Participant’s account under this Plan for any Limitation Year will be limited in accordance with Section 6.02as though the other plan were a pre-
approved pian unless the Employer provides other limitations in the "Qverriding Language for Multiple Plans” Section of the Adoption Agreement.

Excess Annual Additions. Notwithstanding any provision of the Plan to the contrary. if the annual additions (within the meaning of Code
section 415) are exceeded for any parlicipar. then the Plan may only correct such excess in accordance with the Employee Plans Compliance
Resolution System (EPCRS) as sel forth in Revenue Procedure 2013-12 or any superseding guidance. including. but not limited 1o, the preamble
of the final section 415 regulations.

ARTICLE VIl
ADMINISTRATION OF PLAN

Responsibilities of Employer: The Employer shall have the following responsibiliies with respect to administration of the Plan:

(a) The Employer shall appoini a Plan Administrator to administer the Plan. In absence of such an appointment, the Employer shall serve as
Plan Administrator. The Employer may remove and reappoint a Plan Administrator from time 1g time.

(b} The Employer may in its discretion appoint an Investment Manager to manage all or a designated portion of the assets of the Plan. In such
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{)

{d}

event, the Trustee shall follow the directive of the Investment Manager in investing the assels of the Plan managed by the Investment
Manager.

The Employer shall. formaliy or infarmally, review the performance from time to time of persons appointed by it or to which duties have been
delegated by it. such as the Trustee, and Plan Administrator,

The Employer shall supply the Plan Administrator in a time y manner with afl information necessary {or it to fulfill its responsibilities under
the Plan, The Plan Administrator may rely upon such information and shall have no duty to verify it.

Rights and Responsibilities of Plan Administrator: The Pian Administrator shall administer the Plan according to its terms for the exclusive
benehit of Participants. former Participants, and their Beneficiarigs

(al

fch

The Plan Administrator's responsibilities shall inciude but not be limited to the fol owing:

{1} Determining all questions relating to the eligibility of Employees 1o participate or remain Participants hereunder.

{2} Computing. certifying and directing the Trustee with respect to the amount and form of benelits lo which a Participant may be
enlitied hereunder.

13} Authorizing and directing the Trustee with respect to disbursements from the Trust Fund

{4} Maintaining all necessary records for administration of the Plan,

{3} Interpreting the provisions of the Plan and preparing and publishing rules and regulations for the Plan which are not incansistent
with its terms and provisions,

(6} Gomplying with any reporting. disclosure and notice requirements of the Code and ERISA.

In order 1o fulfill its responsibilites, the Plan Administrator shatf have all powers necessary or appropriate to accomplish his duties under
the Plan, including the power lo determing all questions arising in connection with the administration. interpretation and application of the
Plan. Any such determination shall be conclusive and binding upon all persons, However, all discretionary acts. interpretations and
constructions shal be done in a nondiscriminatory manner based upon uniform principles consistently applied. No action shall be taken
which would be incons'stent with the intent that the Plan remain qualified under section 401{a) of the Code. The Plan Administrator is
speciheally authorized to employ or retain suitable employees. agents. and counsel as may be necessary or advisable to fulfill its
responsibilities hereunder, and to pay their reasanable compensation, which shall be reimbursed from the Trust Fund if nol paid by the
Employer within thirty days after the Plan Administrator advises the Employer of the amount owed.

The Plan Administrator shall serve as the designated agent for legal process under the Plan.

Benefit Claims Procedure:

lay)

(b)

(c)

{d)

Any claim for benefits under the Pian shali be made in writing to the Plan Administrator. If such claim for benefits is wholly or partially
denied. the Plan Administrator shall. within thirty (30} days after receipt of the claim, notify the Participant or Beneficiary of the denial of the
claim. Such notice of denial shall:
{3} bein writing:
(21 bewritten in a manner calculated to be understood by the Parlicipant or Beneficiary, and
{3: contain:

(A) the specific reason or reasons for denial of the ¢laim,

(B} a specific reference to the pertinent Plan provisions upon which the deniat is based,

{C) a description of any additional material or information necessary to perfect the claim, along with an explanation of why such

malerial or information is necessary. and
(D} an explanation of the claim review procedure in accordance with the provisions of this Article,

Within sixty (60) days after the receipt by the Parlicipant or Beneficiary of a written notice of denial of the claim, or such later time as shall
be deemed reasonable taking into accoun the nature of the benefit subject to the claim and any other attendant circumstances. the
Participant or Beneficiary may file a written request with the Plan Administrator that it conduct a full and farr review of the denial of the claim
for benefits,

The Plan Administrator shatl deliver to the Participant or Beneficiary a written decision on the claim within thirty {30) days after the receipt of
the aforementioned request for review. excepl that if there are special circumstances {such as the need to hold a hearing, if necessary)
which require an exiension of time for processing. the aforementioned th rty {30) day pericd shall be extended 1o sixty (60) days. Such
decisions shall.

{1} be wrilten in a manner calculated 1o be understood by the Participant or Beneliciary.

{2} nclude the specific reason or reasans for the decision, and

{3} contain a specific reference to the pertinent Plan provisions upon which the decision is based.

The decision of the Plan Administrator shali be final and binding on all parties. unless determined by a court of competent jurisdiction to be
arbitrary and capricious.

ARTICLE vl
PAYMENT OF BENEFITS

Distributable Events:

{a} The vested amount of a Participant's account shall become payabie tc a Partic pant or hiz Beneficiary pursuant te this Articte VIII as follows

(1} Upon actual retirement on or after the Particpant's Norma! Retiremant Age.

(2) Upon the death of the Participant,

(3) Upon the Disability of the Participant.

(4)  Uponthe termination of the Participant's employment prior o retirement. death or Digability

{S) If the Plan is a profit-sharing plan and if so elected by the Employer in the Adoption Agreement, the vested amount in a Participant’s
account may also be distributed under the in-service distribution rules of Section 8.04
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:b:- Distributions on account of any of the distributable events described above are subject to the restrictions in Section 8.03 below

Commencement of Benefits: Nolwithstanding any other provisions of this Plan or the Adoption Agreement, unless the Participant elects
otherwise, distribution of benefits will begin no later than the 60th day after the latest of the close of the Plan Year in which:

{a} the Participant attains the age of 65 {or normal retirement age, if earlier):

(b} occurs the 10th anniversary of the year in which the Participant commenced participation in the Plan; or
{c] the Participant terminates service with the Employer

Notwithstanding the foregoing. the failure of a Participant and spouse (if required) to consent o a distribulion while a benelit is immediately
distributable. within the meaning of Section 8.03 of the Plan. shall be deemed 1o be an election to defer commencement of payment of any
beneft sufficient to satisty this section.

Restrictions on Immediate Distributions:
{al General Rule:

It the value of a Participant's vested account balance derived from Employer and Employee Contributions exceeds $5.000. and the account
balance is immediately distributable. the Participant must consent to any distribution of such account batance.

The consent of the participant and the participant's spouse shall be obtained in writing within the 180-day period {90day pericd for plan years
beginning before January 1, 2007) ending on the annuity starting date. The annuity starling date is the first day of the first period for which
an amounl is paid as an annuity or any other form. The plan administratar shall notify the participant and the participant’s spouse of the right
to defer any distribution until the participant’s account balance is no longer immediately distribulable and, for plan years beginning after
December 31, 2006. the consequences of faling to defer any distribution. Such notification shall include a general description of the
material features. and an explanation of the relative values of, the optional forms of benelit available under the plan in a manner that would
salisty the natice requirements of § 417(a} (3). and a description of the consequences of failing to defer a distribution. and shall be provided
nao less than 30 days and no more than 180 days (90-day period for plan years beginning before January 1, 2007) prior to the annuity slarting
date. However. dislribution may commence less than 30 days alter the notice described in the preceding sentence is given. provided the
distribution is one to which § 401(a) (11) and 417 of the Internal Revenue Code do not apply. the plan administrator clearly informs the
participant that the participant has a right to a period of at least 30 days after receiving the notice to consider the decision of whether or not to
etect a distribution (and, if applicable, a particu'ar distribution option). and the parlicipant, after receiving the notice, alfirmatively elects a
distribution

(b) An account balance s immediately distributable if any parl of the account balance could be distributed 1o the Participant {or surviving
spouse) belore the Participant allains {or would have aftained il nat deceased) the later of normal retirement age or age 62.

(c) For purposes of determining the applicabifty of the foregoing consent requirements to distributions made befare the first day of the first Plan
Year beginning alter December 31, 1988. the Parlicipant's Vesled Account Balance shall not include amsunts alirbutable 1o accumulated
deduclible employee contribulions within the meaning of section 72(0){5)(B) of the Code.

{d) Transitional Rules for Cash Qut Limits.
(1) Ingeneral. This section provides transitional rules with regard to the cash out limis for distributions made prior 16 October 17, 2000.

(2) If the value of a Participant's vested account balance derived from Employer and Employee Contributions.

{A} lor Plan Years beginning before August 6. 1997, exceeds $3.500 (or exceeded $3.500 at the time of any priar distribut:on}

(B} for Plan Years beginning alter August 5. 1997, and for a distribution made prior to March 22, 1999, exceeds $5.000 {or
exceeded $5,000 at the time of any prior distribution).

(C) and for Plan Years beginning aiter August 5, 1997 and for a distribution made after March 21, 1999, that either exceeds $5 000
or is a remaining payment under a selected optional form of payment that exceeded $5.000 at the time (he selected payment
began. and the account balance is immediately distributable. the Participant and the Participant's spouse (or where either the
Participant or the spouse has died. the survivor} must consent to any distribution of such account balance.

In-Service Distributions: If the Employer elects in the Adoption Agreement, disiribution of up to 100% of the Participant's vested account
balance may be made tz a Participant who is still employed by the Employer under one of the {ollowing methods:

(a) After the Participant has been a Participant under this Plan for a period of 5 years, he may request up to 100% of the vested amount in hig
account; or

{b) The Participant may withdraw any vested amounts which have been on deposi for a period of at least 24 months: or

{c) If the Empioyer checks both the 24 month rule and the 80 month rule, then Participants who have completed 5 years of Plan participation
may withdraw up to 100% of their vested account balance, Participants who have not completed 5 years of Plan parl cipation may only
withdraw vested amounts which have been on deposit for a period of 24 months.

(d} The Participant may withdraw amounts necessary to meet a financial hardship. Financia hardship shall be determined by the Plan
Administrator on a reasonably equivalent basis and shail include but not be limited to a deductible medical expense. a deductible casualty
loss, an illness or disability which prevents employment for six weeks or mare. a judgment or other extraordinary liability exceeding 10% of
the Participant's taxable income, the threatened foreclosure of a morlgage on the Participant's residence, the threatened bankruptcy of the
Participant, the education of the Participant's children, or the purchase of the Participant's primary personal residence

{e} After the Participant has aftained the age selected in the Adoption Agreement,

Early Retirement with Age and Service Requirement: If a Participant separates from service before satisfying the age requirement for garly
retirement. bul has sat'sfied the service requirement. the Participant will be entitled to elect an early retirement benefit upen satisfaction of such
age requirement.

Optional Forms of Benetits:
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('a) The iollowing optional forms of benefits which have been selected by the Employer in the Adoption Agreement are available under this

Plan:
{1} Asingle sum;
(2) Instaliments over a period not 1o exceed the life expectancy of the Participant. or if applicable. the joint and last survivor expectancies

(3)
{4)

of the Participant and the Participant's Designated Beneficiary:
Over the Ife of the Parlicipant or the joint lives of the Parlicipant and Designated Beneliciary: or

Any combination of {1} through {3} above,

{b)  Notwithstanding Section 8.06(a) above, or any other provision of this Plan, or the selections in the Adoption Agreement, if this Plan is a
restatement of a prior plan of the Employer or includes assels which were transferred from another qualified plan, any optional forms of
benefits which were permilted under the previous plan cannot be reduced. eliminated or made subject to employer discretion unless
specifically permitted under Treasury Regulations, and will therefore be available under this Plan

Minimum Required Distributions:

ia} General Rules:

(1

[£24]

(3

The requirements of this Aricle shall apply te any distribution of a Participant's inlerest and will take precedence over any

inconsistent provisions of Lhis Plan. Unless otherwise specified, the provisions of this Article apply to calendar years begnning

alter December 31. 2002

All chstributions required under this Article shall be determined and made in accardance with the Income Tax Regulations

under seclion 401(a}{9}, including the minimum distribution incidental benefit requirament of section 401{a}{9)(G) of the Code

Limits on Distribution Periods: As of the first Distribution Calendar Year, distributions to a Participant, if nat made in a single

sum. may only be made aver one ol the tollowing periods (or a combination thereof}:

{A] thelife of the Participant,

{B] the joint lives of the Participant and a Designated Beneficiary,

IC) a perlod certain not extending beyond the liie expectancy of the Participant. or

iD}) a period certain not extending beyond the joinl and last survivor expectancy of the Partcipant and a Designated
Beneficiary.

{b}) Time and Manner of Distribution.

{1) Required Beginning Date. The participant's entire interest will be distributed, or begin to be disiributed, to the participant no later
than the participant's required beginning date
(2) Deathi of Participant Before Distributions Begin. If the participant dies before distributions begin. the participant’s entire interast will
be distributed, or begin to be distributed. no later than as follows:

3)

(A} I the participant’s surviving spouse is the participant’s sole designated beneficiary. then, except as provided in
the adoption agreement, distributions to the surviving spouse will begin by December 31 of the calendar year
immediately following the calendar year in which the participant died. or by December 31 of the calendar year in
which the participant would have attained age 70'%, il later.

(B) If the parlicipant’s surviving spouse is not the participant's solz designated beneficiary, then, except as provided
in the adoption agreement, distributions to the designated beneficiary will begin by December 31 of the calendar
year immediately following the calendar year in which the participant died.

{C} If there is no designated beneficiary as of September 30 of the year following the year of the participant's death.
the participant's entire interest will be distributed by December 31 of the calendar year containing the fifth
anniversary of the participant's death.

(D) If the participant’s surviving spouse is the parlicipant's sole designated beneficiary and the surviving spouse
dies after the participant bul before distributions to the surviving spouse are required 10 begin. this section
8.07(b)(2}. other than section8.07(bY2){A). will apply as if the surviving spouse were the parlicipant. For
purposes of this section 8.07{b){2) and section 8.07(d}, unless section 8.07{b}(2}(D) applies, dislriibutions are
considered 1o begin on the participant's required beginning date. If section 8.07(bi(2)(D) applies. distributions
are considered to begin on the date distributions are required to begin to the surviving spouse under section
8.07(b)(2){A). i distributions under an annuity purchased from an insurance company irrevocably commence {o
the participant before the participant's required beginning date {or to the participant's surviving spouse before
the date distributions are required 1o begin to the surviving spouse under seclion 8.07(b){2){A). the date
distributions are considered te begin is the date distributions actually commence.

Forms of Distribution. Unless the participant's interest is distributed in the form of an annuity purchased from an insurance company

or in a single-sum on or before the required beginning date. as of the first distribution calendar year distrbutions will be made in
accordance with sections (c) and {d) of this arlicle. If the participant s interes! is distributed in the form of an annuity purchased from
an insurance company, distributions thereunder will be made in accordance with the requirements of § 401{a)(9) of the Code and
the regulations.

{c) Required Minimum Drstributions During Participant's Lifetime.

(1

Amount of Required Minimum Distribution for Each Distribution Calendar Year. During the participant's lifetime. the

minimum amount that will be distributed for each distribution calendar year is the lesser of:

{A) the quotient obtained by dividing the participant’s account balance by the distribution period in the Uniform
Lifetime Table set forth in § 1.401(a){9)-9, Q&A-2, of the regulations, using the participant’s age as of the
participant’s birthday in the distribution calendar year; or

(B} if the participant’s sole designated beneficiary far the distribution calendar year is the parlicipant’s spouse, the
quotient oblained by dividing the participant's account balance by the number in the Jairnt and Last Survivor
Table set forth in § 1.401(a){9)-9, Q&A-3, of the regulations, using the participant's and spouse’s attained ages
as of the participant's and spouse’s birthdays in the distribution calendar year.

(2) Lifetime Required Minimum Distributions Continue through Year of Participant's Death. Required mimmum distributions will be
determined under this section 8.07{c}{2} beginning with the first distribution calendar year and continuing up to. and including. the
distribution calendar year that includes the participant's date of death.

{d) Required Minimum Dislributions After Parlicipant's Death,
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{1}

(e} TEFRA Section

(f} Transition Rules
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Death On or After Date Distributions Begin.

2}

(1}

{2)

(3

(4).

(5).

(1}
(2}

(A) Participant Survived by Designated Beneficiary. If the participant dies on or after the date distributions begin
and there 1s a designated beneficiary. the minimum amount that will be distributed for each distribution calendar
year after the year of the participant's death is the quotient obtained by dividing the participant's account
balance by the longer of the remaining life expectancy of the participant or the remaining life expeciancy of the
participant's designated beneficiary. delermined as follows:

il The participant’s remaining life expectancy is calculated using the age of the participant in the year of
death, reduced by one for each subsequent year,

(i) If the participant's surviving spouse is the participant's sole designated beneficiary. the remaining life
expectancy of the surviving spouse is calculated for each distribution calendar year after the year of
the participant’s death using the surviving spouse’s age as of the spouse’s birthday in that year, For
distribution calendar years after the year of the surviving spouse’s dealh, the remaining life
expectancy of the surviving spouse is calculated using the age of the surviving spouse as of the
spouse’s birthday in the calendar year of lhe spouse’s death, reduced by one for each subsequent
calendar year.

{iiny If the participant’s surviving spouse is not the participant's sole designated beneficiary, the
des gnated beneficiary’s remaining life expectancy is calculaled using the age of the beneficiary in the
year following the year of the participant's death. reduced by one for each subsequent year,

B} No Designated Beneficiary. If lhe participant dies on or after the dale disiributions begin and there is no
designated beneficiary as of the September 30 of the year after the year of the participant's death, the minimum
amount that will be distributed for each distribution calendar year after the year of the participant's death is the
quolient obtained by dividing the participant’s account balance by the participant's remaining life expectancy
calculated using the age of the partizipant in the year of death, reduced by one for each subsequent year.

Death Before Date Distributions Begin

A} Participant Survived by Designated Beneficiary. Except as provided in the adoption agreement, if the participant
dies before the date distributions begin and there is a designated beneficiary. the minimum ameunt that will be
distributed for each distribution calendar year after the year of the participant's death is the quatient obtained by
dividing the participant’s account balance by the remaining life expectancy of the participant's designated
beneficiary, determined as provided in section 8.07(d){1}.

B} No Designated Beneficiary. If the participant dies before the date distributions begin and there is no designated
beneficiary as of September 30 of the year {ollowing the year of the participant's death, distribulion of the
participant's entire interest will be completed by December 31 of the calendar year conlaining the filth
anniversary of the parlicipant’s death.

{Ci Death of Surviving Spouse Before Distributions to Surviving Spouse Are Required to Begin. If the participant
dies before the date distributions begin, the participant's surviving spouse is the participant’s sole designated
beneficiary. and the surviving spouse dies before distributions are required 1o begin to the surviving spouse
under section 8.07(bi(2)(A). this section 8.07(d)(2) will apply as if the surviving spouse were the participant,

242(b}(2) Elections

Notwithstanding the other requirements of this article, distribution on behalf of any employee, including a 5-percent owner,
who has made a designation under § 242{b}(2; of the Tax Equity and Fiscal Responsibility Act {a *section 242(b)(2)
election”} may be made in accordance with all of the following requirements {regardless of when such distribution
commences):

{A) The distribution by the plan is one which would not have disqualified such plan under § 401(a}i9} of the Interna
Revenue Code as in effect pricr to amendment by the Delicit Reduction Act of 1984,

{B) The distribution is in accordance wilh a method of distribution designated by the employee whose interest in the
plan is being distributed or, i the employee is deceased. by a beneliciary of such employee

{C} Such designation was in writing, was signed by the employee or the beneficiary. and was made before January
1, 1984,

{D) The employee had accrued a benefil under the plan as of December 31, 1983.

{E) The method of distribution designated by the employee or the beneficiary specifies the time at which distribution

will commence. the period over which distributions will be made, and in the case of any distribution upon the

employee’s death. the beneficiaries of the employee listed in order of priarity.
A distribution upon death will not be covered by this transitional rule unless the information in the des gnation contains the
required information described above with respect to the distributions to be made upon the death of the employee.
For any distribution which commences before January 1. 1984, but continues after December 31, 1983, the employee, or
the beneficiary. to whom such distribution is being made, will be presumed to have designaled the method of distribution
under which the distribution is being made if the method of distribution was specified in writing and the distribution
satisfies the requirements in subsections 8.07{e){1)(A) and {E].
If a designation is revoked. any subsequent distribution must satisfy the requirements of § 401(a}(9} of the Code and the
regulations thereunder. If a designation is revoked subsequent to the date distributions are required to begin, the plan
must distribute by the end of the calendar year fol owing the calendar year in which the revocalion occurs the total amount
not yet distributed which would have been required to have been distributed to satisty § 401(a)(9) of the Code and the
regulations thereunder. but for the section 242ib)i2) election. For calendar years beginning after December 31, 1988.
such distributions must meet the minimum distribution incidental benefit requirements. Any changes in the designation will
be considered to be a revocation of the designation. However, the mere substitution or addition of another beneticiary
(one not named in the designation) under the designation will not be considered to be a revocation of the designation, so
long as such substitution or addition does not alter the period over which distributions are 1o be made under the
designation, direcily or indirectly (for example, by altering the relevant measuring life).
In the case in which an amount is transterred or rolled over from one plan to anather plan, the rules in § 1.401(a)}{(9)-8.
Q&A-14 and Q8A-15, shall apply.

For plans in existence before 2003, required minimurm distributions before 2003 were made pursuant to section 8.07(e}, it
applicable, and sections 8.07(i}2) through 8.07(i}{4) below.
2000 and Before. Required minimum distributions for calendar years after 1984 and before 2001 were made in

i1
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accordance with § 401(a)(9) and the proposed regulations thereunder published in the Federal Register on July 27. 1987
{the 1987 Proposed Regulations™).
(3} 2001. Required minimum distributions for calendar year 2001 were made in accordance with § 401({a}(9} and the 1987
Proposed Regulations, unless the adoption agreement provides that required minimum distributions for 2001 were made
pursuant ta the proposed regulations under § 401(a){9) published in the Federal Register on January 17 2001 (the “2001
Proposed Regulations™). If distributions were made in 2001 under the 1987 Proposed Regulations prior 1o the date in 2001
the plan began operating under the 2001 Proposed Regulations, the special transition rule in Announcement 2001-82,
2001-2 C.B. 123. applied.
{4 2002. Required minimum distributions far calendar year 2002 were made in accordance with § 401{a){9) and the 1987
Proposed Regulations unless either (A} or (B) below applies.
{A] The adoption agreement provides that required minimum distributions for 2002 were made pursuvant to the 2001
Proposed Regulations.
(B} The adoption agreement provides that required minimum distributions for 2002 were made pursuant to the Final
and Ternporary regulations under § 401(a)(9) published in the Federal Register on April 17, 2002, (the “2002
Final and Temporary Regulations”} which are described in sections 8.07(b} through 8.07(e} of this arlicle. If
distributions were made in 2002 under either the 1987 Proposed Regulations or the 2001 Proposed Regulations
prior to the date in 2002 the plan began operating under the 2002 Final and Temporary Regulations, the special
transition rule in Section 1.2 of the model amendment in Rev. Proc. 2002-29. 2002-1 C.B. 1176. applied

i3] Waorkers Reliree and Employer Recovery Act of 2008 (WRERA) Amendments

{1} Adoption and Effective Date of Amendment: This Amendment of the Plan is adopted lo reflect cerlain provisions of the
Workers Retiree and Employer Recovery Act of 2008 ["WRERA"}. This Amendment is intended as good failh compliance with the
requirements of WRERA and is 1o be construed in accordance with WRERA and guidance issued thereunder. Excepl as olherwise
provided. this WRERA Amendment shall be etfeclive as 1/1/2009. Since the amendments have been adopted by the Volume
Submitter Sponsor on a unilateral basis. these provisions shall be deemed to be automatically adopted by the Employer as written
herein including the effective date and no signature shall be required by the Employer to adopt such amendments. uniess the
Employer selects an option other than the defaulled election. If the Employer wishes to change a default election. such Emp ayer
must provide an addendum to this Amendment indicating their election{s) and sign such Addendum.

{2) Supersession of Inconsistent Provisions: This Amendment shall supersede the provisions of the Plan 1o the extent those
provizions are inconsistent with the pravisions of this Amendment.

(3) Suspension of Required Minimum Distribution for 2009 Calendar Year: Notwithstanding section 8.07 of the Plan, a
Parlicipant or Beneficiary who would have been required to receive Required Minimum Distributions for 2009 but for the enactment
of section 401{a}{9){H) of the Code {*2009 RMDs"). and who would have satisfied thal requirement by receiving distributions that are
(a) equal to the 2009 RMDs or (b} one or more payments in a series of substantially equal distributions (that include the 2009
8MDs) made at least annually and expected to |ast for the lite {or Lile Expectancy) of the Participant, the joint lives {or joint lile
expectancy} of the Parlicipant and the Participant's Designated Beneficiary, or for a period of at least 10 years {"Extended 2009
R]MDs"), will not receive these distributions for 2009 unless the Participant or Beneficiary chooses lo receive such distributions.
Participants and Beneficiaries described in the preceding sentence will be given the opportunity o elect to receive the distributions
described in the preceding sentence. In addition, notwithstanding section 8.13 of the Plan, and solely for purposes of applying the
direct rollover provisions of the Plan. the fallowing will also be treated as eligible rollover distributions in 2009: (a} 2009 RMDs and
(b} Extended 2009 RMDs. both as defined above. The first RMD for those Part cipants will be their 2010 RMD. which must be made
by December 31, 2010. The 2009 RMD relief also applhies to the five-year rule applicable to beneficianes when a Partcipant dies
belore his Required Beginning Date and the death occurred before January 1, 2009,

(4) Rollovers of RMDs: Plans are permitted to allow Participants and Beneficiaries 1o make direct rollovers o other plans or IRAs of
amounis that would have been 2009 RMDs. However, those distributions are not subject to the 402(f) notice requirements and will
not be subject to the 20% mandatory federal income tax withholding. Theretfore the portion that would otherwise be the 2009 RMD s
paid as a cash distribution, that portion is subject to 10% federal income tax w thhelding, unfess the participant elects out of
withhalding. If a plan does not allow participants and beneficiaries to make direct rollovers of amounts that would otherwise be
RMDs for 2009, these individuals will still be able to indirectly roll over the portion that would be considered an RMD within 60 days
atter receipt of the payment.

{5} No Election by Participant or Beneficiaries: In the event that an affected Participant or Beneficiary does not make an election
to suspend or continue the applicable 2009 RMD, then the default provision shall be decided by the Employer and shall be to
discontinue the 2009 RMDs

Designatien of Beneficiary:

{al

ib}

Each Participant may. by written natize filed with the Plan Administrater, designate a Beneficiary(ies) 1o receive the Participant's benefit at
the Participant’s dealh. Such desigration may be changed or revised from lime to time by written instrument fied with the Plan
Administrator. if no designation has been made, or if no Beneficiary is liv ng at the time of a Partcipant’s death. his Beneficiary shall be.

(1) his surviving spouse: but if he has no surviving spouse

(2) his surviving children, in equal shares: but if he has no surv ving chiidren,

(3) his estate.

It permitted by the Trustee, a Participant's Beneficiary may name a death Beneficiary. Such death Beneficiary shall be entitled to receive
benefits under the Plan after the Participant's Beneficiary's death

Distribution under a Qualified Domestic Relations Order:

EY

Oistributions of all or any part of a Participant's account pursuant to the provisions of a qualiied domestic relations order {QDRO) as defined
m section 414/p) of the Code is specifically authorized.
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(b} The earliest retirement age shall be the earlier of:

[{3]

{d)

Conf

(i} The earliest date benefits are payable under the Plan to the Participant, mcluding in-service distributions under Section 8.04- or
{2} the later of the date the Participant attains age 50 or the date on which the Participant could obtain a distribution irom the Plan if the
Participant had separated from service

The alternate payee may receive a payment of benefils under this Plan in any optional form of benefit available based on the selections in
the Adoption Agreement, other than a Joint and Survivar Annuity.

The aternate payee may receive a payment of a benefit under this Plan prior 10 the earliest retirement age if the QDRO specifically provides
for such earlier payment. If the present value of the payment exceeds $3.500. the aliernate payee must consent in writing to such
distribulion.

Upon receipt of an erder which appears to be a domestic retations order, the Plan Administratar will promptly nolify lhe Participant and each
alternate payee of the receipl of the order and provide them with a copy of the procedures established by the Plan for determining whether
the order is a QDRO. While the determination is being made, a separate accounting will be made with respect to any amounts which would
be payable under the order while the determination is being made. If the Plan Administrator or a court determines that the order is a QDRO
within 18 months after receipt. the Plan Administrator will begin making payments, including the separately-accounted for amounts.
pursuant lo the order when required or as soon as administratively practical. If the Plan Administrator or court determines that the order is
not a QDRO. or if no determination 1s made within 18 months after receipl. then the separately accounted far amounts will be either restored
to Ihe Participant's account or distributed to the Participant. as if the order did not exist. If the order is subsequenlly determined 1o be a
QDRO, such determination shall be appled prospectively to payments made afier the determination

licts With Annuity Contracts: In the event of any conflict between the terms of this Plan and the terms of any insurance contract

purchased hereunder, the Plan provisions shall control

Nont

ransterability of Annuities: Any annuity contract distributed herefrom must be nontransferable.

Direct Roliovers Atter December 31, 2001

\aj

This Articte applies 1o distributions made after December 31, 2001. Notwithstand ng any provision of the plan te the contrary that would
olherwise limit a distributee’s election under this parl, a disinbulee may elect, at the time and in the manner prescribed by the plan
administrator, to have any portion of an eligible rollover distribution thal is equal to at least $500 paid directly to an eligible retirement plan
specified by the distributee in a direct roltover. f an eligible rollover distribution is tess than $500. a distributee may not make the election
described in the preceding sentence to rollover a partion of the eligivle rollover distribution.

Detinitions:

{1} Eligible rollover distribution: An eligible rollover distribution is any distribution of all or any portien of the balance to the credit of
the distribulee, except that an eligible rollover distribution does not include: any distribution thal is one of a series of substantially
equal periodic payments (not less frequently than annually} made for the lite (o joint life expectancy) of the distributee or the joint
lives {or joint iife expectancies) of the distributee and the distributee’s designated beneficiary. or for a specified period of ten years or
more: any distribution to the extent such distribution is required under §401(a)(9) of the Internal Revenue Code; any hardship
distribution: the portion of any other distribution{s} that is not includible in gross income {determined without regard to the exclusion
for net unrealized appreciation with respect to employer securities); and any other distribution(s) that is reasonably expected to total
less than $200 during a year. For purposes of the $200 rule, a distribution from a designated Roth account and a distribution from
other accounts under the Plan are lreated as made under separate plans.

A porlion of a distribution shall nat fail to be an eligible rollover distribution merely because the portion consists of alter-tax employee
contributions which are not includible in gross income. However, such portion may be transferred only to an individual retirement
account or annuity described in §408(a} or (b} of the Code (a "traditional IRA} or a Roth individual relirement account or annuity
under described in §408A of the code (a “Roth IRA"). or to a qualified defined contribution ptan described in §401(a) or 403(a) of the
Code that agrees to separately account for amounts so transierred, including separately accounting for the portion of such
distribution which is includible in gross income and the portion of such distribution which 1s nol s includible.

(2) Eligible retirement plan: An eligible retirement plan is an eligible plan under §457(b) of the Code which is maintained by a state.
political subdivision of a state, or any agency or instrumentality of a state or political subdivision of a stale and which agrees 1o
separately account for amounts transferred into such plan from this plan. a traditional IRA, a Roth IRA. an annuity plan described in
§ 403{a) of the Code, an annuity contract described in § 403(b) of the Code, or a qualified plan described in § 401{a} of the Code,
that accepls the distributee’s efigible rolfover distribution. The definition of efigible retirernent plan shall also apply in the case of
distribution to a surviving spouse, or to a spouse or former spouse who is the alternate payee under a qualified domestic relation
order, as defined in §414(p) of the Code.

It any portion of an eligible rollover distribution is attributable to payments or dislributions fram a designated Roth aceount, and
eligible retirement plan with respect 1o such portion shall include only angther designated Roth accoumnt of the individual from whase
account the payments or distributions were made, or a Roth IRA of such individual

(3} Distributee: A distributee includes an employee or former employee. In addition, the employee's or former employee's surviving
spouse and the employee's or former employee’s spouse or former spouse who is the alternate payee under a qualified domestic
relations order as defined in §414(p) of the Code, are distributes with regard to the interest of the spouse or former spouse. For
distributions after December 31, 2006. a distributee includes the employee's or former employee's nonspouse designated
beneficiary, in which case. the distribution can only be transferred to a Wraditional or Roth IRA established on behall of the
nonspouse designaled beneficiary for the purpose of receiving the distribution.

{4) Direct rollover: A direct rollover is a payment by the plan 1o the eligible retirement plan specified by the distributee.
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' ic) Aulomatic Rollover: Effective March 28. 2005, in the event of a mandatory distribution greater than $1.000 in accordance with the

provisions of section 5.04, if the participant does not elect 1o have such distribution paid direclly 1o an eligible retirement plan specified by
the participant in a direct rollover or to receive the distribution direclly in accordance with seclionis) 8.03, then the plan administrator will
pay the dislribution in a direct rollover o an individual retirement plan designaled by the plan administrator. For purposes of determining
whether a mandatory distribution is greater than $1,000, the portion of the participant’s distribution altributable to any rollover contribution
1s included.

{d!  Rollovers from other plans: i provided by the Employer in the Adoption Agreement. the Plan will accepl Participant rotlover contributions
andfer direct rollovers of distributions made after December 31, 2001. from the types of plans specified in the Adoption Agreement.
beginning on the effective date specified in the Adoption Agreement.

Distribution of Employee Contributions:

ial Rollover Contributions: A Participant may at any time_ withdrawal all or any part of his.her Rollover Account, unless olherwise elected
by the Employer in the Adoption Agreement.

ib] Nendeductible Voluntary Contributions: A Participant may withdrawal all or any part of his/her Nondeductible Voluntary Contribution
Account.

ich Transfer Distributions: Any amounts transferred lo this Plan by a Participant or the Employer will remain subject to the same
distribution rights as was in effect under the previous plan immediately prior o such transier. The Plan Administration shall be
responsible to determine when and how such monies may be distributed and for mainlaining a separate account or separate accounling.

Nonspouse Beneficiary Direct Rollover -

{a} Effective for distributtons made after December 31, 2006, it a direct lrustee-to-trustee transier of any portion of a distrbulion from an
eligible retirement plan is made ta an individual retirement plan described in section 408a) or {b) of the Code (an “IRA") that is established for
the purpose of receiving the distribution on behalf of a Designated Beneficiary who is a nonspouse beneficiary, the transter is treated as a
direct roliover of an eligibte rollover distribution for purposes of section 402(c) of the Code.

The IRA of the nonspouse beneficiary is treated as an inherited IRA within the meaning of section 408/d}{3}(C) of the Code.

ib} This qualified plan shall offer a direct rollover of a distribution lo a nonspouse benehiciary who is a Designated Beneficiary within the
meaning of section 401(a)(9){E} of the Code, provided that the distributed amount satisfies all the requirements to be an eligible rollover
distribution other than the requirement that the distribution be made o the participant or the participant’'s spouse. The direct rollover must be
made lo an |RA established on behall of the Designated Beneficiary that will be trealed as an inherited IRA pursuant to the provisions of
section 402{c)(11}) of the Code. It a nonspouse beneficiary elects a direct rollover. the amount directly rolled over is not includible in gross
income in the year of the distribution.

{c} Seclion 402(c){11) of the Code provides thal a direct rollover of a distribution by a nonspouse beneficiary is a rollover of an eligible rollover
distribution only for purposes of section 402(¢) of the Code. Therefore, the distribution is not subject 1o the direct rollover requirements of
section 401{a{{31) of the Code, the notice requirements of section 4021 of the Code, or the mandatory withholding requiremenis of section
3405(c} of the Code. if an amounit distributed irom a plan is received by a nonspouse bengficiary, the distribution is not eligible for rollover.

(d) This qualified plan may make a direct rollover to an IRA on behalf of a trust where the trust is the named beneficiary of a decedent,
provided the beneficiaries of the frust meet the requirements to be des gnated beneficiaries within the meaning of section 401(a){9)(E}) of the
Code. In such a case. the beneficiaries of the trust are treated as having been designated as beneficiaries of the decedent for purposes of
determining the distribution period under section 401{a}(9} of the Code. if the trust meets the requirements set forth in Treasury Regulation
section 1.401{a){9)-4, Q&A-5.

(e) Determination of Required Minimum Distributions:

General rule. iIf the Employee dies before his or her Required Beginning Date. the require minimum distributions for purposes of determining
the amount eligible for rollover with respect to a nonspouse beneficiary are determined under either the5-year rule described in section
401(a)(9)(B){ii) of the Code or the life expectancy rule described in section 401{a){9)(B}(ii"} of the Code. Under either rule. no amount is a
required minimum distribution for the year in which the Employee dies. The rule in Q&A-7(b} of Treasury Regulation section 1.402(c)-2
{relating to distributions before an Employee has aftained age 70%%} does not apply to nonspouse beneficiaries.

Five-year rule. Under the 5-year rule descrited in section 401 (&)(9}(B)(ii) of the Code, no amount is required to be distributed until the fiith
calendar year following the year of the Employee’s death. In that year, the entire amount to which the beneficiary is entitlted under the plan
must be distributed. Thus, if the 5-year rule applies with respect to a nonspouse beneficiary who is a designated beneficiary within the
meaning of section 401{a)(9}(E) of the Code, for the first 4 years after the year the Employee dies, no amount payable te the beneficiary is
ineligible for direct rollover as a required minimum distribution. Accordingly. the beneficiary is permitted to direclly rolt over the beneficiary's
entire benefit until the end of the fourth year (but. the 5-year rule must als: apply to the IRA to which the direct roliover contribution is made}.
On or after January 1 of the fifth year following the year in which the Employee died. no amount payable to the beneficiary is eligible for
rollover,

Lite expectancy rule. (1) General rule. If the life expectancy rule descrbed in section 401 {a}9)(B){ii) of the Code applies, in the year fcllowing
the year of death and each subsequent year, there is a required minimum distribulion. The amount not eligible for rollover includes all
undistributed required minimum distributions for the year in which the direct rollover oceurs and any prior year (even if the excise tax under
section 4974 of the Code has been paid with respect to the failure in the prior years).

(2) Special rufe. If, under paragraph (b) or (c} of Q&A-4 of Treasury Regulation section 1.401{a)(9)-3. the 5-year rule applies, the nonspouse
Designated Beneficiary may determine the required minimum distribution under the plan using the life expectancy rule in the case of a
distribution made prior to the end of the year following the year of death. However. in order to use this rule., the required minimurm distributions
under the IRA to which the direct rallover 1s made must be determined under the life expeclancy rule using the same Designated Beneficiary.
(i} It an Employee dies on or after his or her Required Beginning Date, within the meaning of section 401(a)(9)(C) of the Cade, for the year of
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" the Employee’s death, the required minimum distibution not eligible lor rollover is the same as the amount that would have applied if the

Employee were still alive and elected the direct rollover. For the year after the year of the Employee's death and subsequent years. see Q&A-
5 of Treasury Regulation seclion 1.401(a}{9)-5 to determine the applicable distribution period to use in calculating the required minimum
distribution. As in the case of death before the Employee’s Required Beginning Date, the amaunt not eligible for rallover includes all
undistributed required minimum distributions for the year in which the direct rollover occurs and any prior year, including years before the
Employee’s death

{9) Under seclion 402(c)(11) of the Code, an IRA established to receive a direct rollover on behalf of a nonspouse Desgnated Beneficiary is
treated as an inherited IRA within the meaning of section 408(d}(3}/C} of the Code. The required minimum distribution requirements set forth
in section 401(a}{9)(B) of the Code and the regulations thereunder apply to the inherited IRA. The rules for determ ning the required minimum
distributions under the Plan with respect to the nonspouse beneficiary also apply under the IRA. Thus. if the Employee dies before his or her
Required Beginning Date and the 5-year rule in seclion 401(a)(9){B)(ii) of the Code applied to the nonspouse Designated Beneficiary under
the Plan making the direct rollover, the 5-year rule applies for purposes of determining required minimum distributions under the IRA unless
the special rule described in section 8.14{e)}{2} applies. If the life expectancy rule applied to the nonspouse Designated Beneficiary under the
Plan, the required minimum distribution under the IRA must be determined using the same applicable distribution period as would have been
used under the plan if the direct rollover had not occurred. Similarly, if the Employee dies on or after his or her Required Beginning Date, the
required minimum distribution under the IRA for any year after the year of death must be determined using the same applicable distribution
period as would have been used under the Pian if the direct roltover had not occurred.

(h) Elfective for Plan Years beginning after December 31, 2009, plans are required to provide a direct rollover aption lor non-spouse
beneficiaries and must provide a 402if) notice pursuant to the Workers Retiree and Emplayer Recovery Act of 2008,

For distnbutions made from this Plan after December 31, 2007, the following provisions shall apply- Qualified Rollover Contributions:
Participants must be given the option to directly rollover to a Roth IRA as a qualified rollover contribution pursuant to section 408A(e) of the
Code. Pursuant to section 402{c}(11} of the Code, for distributions that occur prior to January 1, 2010, a plan may. but is not required to permit
Qualitied Rollover Contributions by nonspouse Beneficiaries and a rollover by a nonspouse Beneficiary must be made in a Direct Roliover to a
Rath IRA. A surviving spouse Beneficiary who makes a rollover 1o a Roth IRA irom this Plan may elect eilher 1o treat the Roth IRA as his or
her own or establsh the Roth IRA in the name of the decedent wiih the surviving spouse as the Bensficiary,

ARTICLE IX
MISCELLANEOUS PLAN PROVISIONS

USERRA - Military Service Credit: Notwithstanding any provision of this Plan 1o the contrary, contributions, benefits and service credit wilh
respect to qualified military service will be provided in accordance with §414{u) of the Internal Revenue Code. In addition. the survivors of any
participant who dies or becomes disabled on or after January 1, 2007. while performing qualitied military service, are entitled to any additional
benefits (other than contributions relaling to the period of qualified military service. but including vesting service credit far such period and any
ancillary iife insurance or other survivor benefils) that would have been provided under the plan had the parlicipant resumed employment on
the day preceding the participant’s death or becomes disabled and then terminated empioyment on account of death,

Qualified Reservist Distributions

{a) Effective Date: This provision applies to individuals ordered or called to active duty after September 11, 2001 The two-year period for
making repayments of Qualified Reservist Distributions does not end before the date that is lwo years after the date of enactment.

{b) Qualified Reservist Distribution: A Qualified Reservist Distribution is a distribution (1} from an IRA or aftributable to eleclive deferrals
under a 401{k} plan. 403({b} annuity. or cerlain similar arrangements. {2} made to an individual who (by reason of being a member of a reserve
component as defined in section 101 of title 37 of the U.S. Code) was ordered or called to active duty for a period in excess of 179 days or for
an indefinite period, and (3) thatis made during the period beginning on the date of such order or call to duty and ending at the close of the
active duty period. A 401(k) plan or 403(b) annuity does not violate the distribution restrictions applicable to such plans by reason of making a
Qualitied Reservist Distribution.

{c) Repaymenls May Only be Made to an IRA: An individual who receives a Qualified Reservist Distribution may. at any time during the two-
year period beginning on the day alter the end of the active duty period. make one or more contributions to an IRA of such individual in an
aggregate amount nol to exceed the amaunt of such disinbution, The dollar limitations otherwise applicable to contributions to IRAs do not
apply to any contribution made pursuant to the provision. No deduction is allowed for any contribution made under the provigion.

Survivor Benefits in Qualified Retirement Plans
{a)} Effective Date: Tre rulz apolies 1o ¢eaths occuring o or after January 1. 2007

(b} Survivor Benefits Plans are recured (o treat the benaf cranes ¢f plan parlicipants who die while engaged i active military service 22
sl b e, 1o receive cerlain plan benefits Such paricipants must De reated as if they had returnad to wark on the day before ther d=ah
s that ther benaliciaries becoma enulied to any siwvivor benefits under the decedent's plan.

(c} Certain Benefit Accruals and Employer Contributions: If elected by the Employer in a separale Addendum, pians are permitted bus
et required supply addinonal benefit accruals o Emplovar Contributions to parbicipasis wha die or become disabied while engagad in
aciive miliiary service. Plans may elect to treat participants who d e or become disab ed while parforming active military serwice in {he
sama manner as the current rules apply to mifitary personnel that are rehired, I this is elecled cr the Plan may deem such a participant 1o
i~ave been rahirad on the day before the date of death or disability and then accordingly. pravide himiher with some or ali of the benefit
aceruals that he'sne would have baen entitled to under USERRA had he'she aclually returned to work. If this additional benefit s offered
pursuant to sectic: 4 14{u) t1en 1ne Plar must comply with two conditions First, all pacticipants performing military szrvice must be
treated on a reasonably equivalent basis and therelore may not discriminate in favor of highly compensated employees. Second if a plan
benefit is coningent on employee conlribuions or elective deferrals. the Employer musi determine the benelit by logking at the average
of the contributions or deferra’s actua'y made by the pasucipant during the twelve months prior to miliary serwnce, or if less. the length cf
lrme he she was employed This optenal provision can be apphed to deaths and disabilities occurring on or aller January 1. 2007.
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10.02

10,03

10.04

10.05

10.06

10.07

(dj Ditterential Wages: ‘Dilferental Wage Paymenls  must be considerec  ompensation for purposes this Plan. A Differenial Wage
Faymenl’ is any payment made by an Employer to an Employee w! 18 p rforming active military service that represents all or somea of
Ihe wages that the Emplayee would have rece ved from the Employ o1f e sha were stil actively employed Employees may also make
controuiions 1o this Plan rom Differential Wage Payments or becom illed 1o add voral benetits under the Plan on the basis of the
Dffererval Wage Paymenis This provision is effecize on the frstday  the Plan Year beginning n 2009

ARTICLE X
AMENDMENT AND TERMINATION OF PLAN

Amendment by Sponsor: The Sponsor may amend any part of the Plan. The Employer shall have the right to amend the Plan and submit it to
the internal Revenue Service.

Amendment by Volume Submitter:

The Volume Submitter will amend the Pian on behalf of alt adopling employers, including those Employers who have adopted the Plan prior to

this amendment, for changes in the Code, regulations. revenue rulings. other statements published by the Internal Revenue Service, including

model. sample or other required good faith amendments. but only if their adoption will not cause such Plan lo be individually designed. and for

corrections of prior approved plans. These amendments will be applied to all Employers who have adopted the plan and such amendments wil
comply with section 15.05 of Revenue Procedure 2005-16.

Notwithstanding the paragraph above, if the amendment that is being made requires an election by the Employer. then the Volume Submitter will
maintain. or have maintained on ils behalf. a record of the Emgloyers that have adopted the Plan, and the Volume Submitter wil make
reasonable and diligent efforts to ensure that adopting Employers have actually received and are aware of all Plan amendments and that such
Employers adopt new documents when necessary. This amendment supersedes other provisions of the Plan lo the extent those olher provisions
are inconsistent with this amendment.

Amendment by Adopting Employer: The Employer may (a) change the choice of options in the Adoption Agreement. (b} add overriding
anguage in lhe Adoplion Agreement when such Janguage is necessary 1o satisfy section 415 of the Code because of the required aggregation of
multiple plans, (¢} amend administrative provisions of the trust or custodial decument in the case of a nonstandardized plan and make more
imited amendmenls in the case of a standardized ptan such as the name of the plan, employer, trustee or custodian, plan administrator and
other fiduziaries, the trust year, and the name of any pooled trust in which the plan's trust will participate, (d) add certain sample or mode!
amendmenis published by the Internal Revenue Service or other required good faith amendments which spegcifically provide that their adoption
will not cause the Plan to be Ireated as indwidually designed and () attach a list of section 411(d)(6) of the Code protected benefils which must
be preserved from the Employer's prior plan or plan (i} add or change provisions permitted under the plan and /or specily or change the eflective
date of a provision as permitted under the plan and correct obvious and unamhbiguous typographical errors andfor cross-references that merely
correct a reference but that do not in any way change the original intended meaning of the provisions. An Employer that amends the Plan for any
olher reasan, including a waiver of the minimum funding requirement under section 412(d) of the Code, will no longer participate in this Prototype
Plan and will be considered to have an individually designed Plan.

Amendment of Vesting Schedule: if the Plan's vesting schedule is amended. or the Pian is amended in any way that directly or indirect ¥y
affects the computation of a Parlcipant's nonforfeitable percentage. each Parlicipant with at least 3 years of service with the Employer may elect.
within a reascnable period after the adoption of the amendment or change. to have the nonforfeitable percentage computed under the Plan
without regard to such amendment or change. For Participants who do not have at least 1 Hour of Service in any Plan Year beginning after
December 31, 1988, the preceding sentence shall be applied by substituting "5 Years of Service™ for "3 Years of Service” where such language
appears

The period during which the election may be macde shall commence with the date the amendment is adopted or deemed to be made and shall
end on the latest of:

{a) 60 days after the amendment is adopted:

{b} 60 days after the amendment becomes effective: or

(¢} 60 days after the Participant is issued written notice of the amendment by the Employer or Pian Administrator

Amendments Affecting Vested and/or Accrued Benefits. No amendment to the Plan shall be effeclive to the extent that it has the eftect of
decreasing a Parlicipant's accrued benefit. Notwithstanding the preceding sentence. a Parlicipant's account balance may be reduced to the
extent permitted under section 412(d){2} of the Code or to the exlent permitted under sections 1.411(d)-3 and 1.411{d)-4 of the regulations. For
purpeses of this paragraph, a plan amendment which has the effect of decreasing a Participant's account balance with respect to benefits
attributable to service before the amendment shall be treated as reducing an accrued benefit. Furthermore if the vesting schedule of a plan is
amended. in the case of an Employee who is a Participant as of the later of the date such amendment is adopted or the date 1t becomes
eftective. the nonforfetable percenlage (determined as of such date) of such Employee's employer-derived accrued benefit will not be less than
the percentage computed under the plan without regard te such amendment. No amendment to the plan shall be effective to eliminate or restrict
an optional form of benefit The preceding sentence shall not apply to a plan amendment that eliminates or restricts the ability of a participant to
receive payment of his or her account balance under a particular optional form of benefit if the amendment provides a s ngle-sum distribution
form that is otherwise identical to the optional form of benefit beirg eliminated or restricied. For this purpose, a single-sum distribution form is
otherwise identical only if the single-sum distribution form identical in al! respects to the eliminated or restricted optional form of benefit {or would
be identical except that it provides greater rights to the participant) except with respect to the timing of payments after commencement.

Vesting Upon Plan Termination: in the event of the termination or partial termination of the Plan the account balance of each affected
Participant will be nonfarfeitable

Vesting Upon Complete Discontinuance of Contributions: If the Plan is a profit-sharing plan, and there is a complete discontinuance of
contributions under the Plan, the account balance of each affected Participant will be nonforfeitable.

Maintenance of Benefit Upon Plan Merger. In the event of a merger or consolidation with, or transfer of assets or liabikties to any other plan,
each Participant will receive a benefit immediately after such merger. elc. (if the Plan then terminated) which is at least equal to the benefit to
which the Participant was entitled immediately befare such merger, etc. (if the Plan had terminated).
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